
 

 
 

Fall Semester 2020 Virtual Dates: Sept 28 - Dec 18, 2020 
Final Exams will take place virtually in January 2021 
 

Class Name + Description Course Code 
 

ECTS 
semester 
credits 

Long-Term Environmental Change: Climate 
change is not a modern phenomenon, as Earth’s 
systems are dynamic and rarely stable over 
extended periods of time. Climate variability 
occurs across multiple spatial and temporal 
scales, but we generally lack long enough 
scientific or historical records to directly measure 
most long-term patterns of climate change. 
Palaeoenvironmental Studies fills this void by 
offering evidence of environmental conditions 
across timescales, providing a broader context 
for studying modern environmental phenomena. 
 

TI3113 5 

Local Development Theory and Practice: 
Local, regional and national governments, as well 
as key development institutions such as the EU 
and OECD are increasingly preoccupied with the 
challenges of national and international economic 
growth trajectories, and see local development 
as an essential component of wider territorial 
development and convergence strategies. The 
aims of this module are to: a) provide knowledge 
and develop understanding of policies and 
models of local development; b) develop critical 
understanding of theoretical perspectives on 
local development; c) illustrate the strategic 
importance of governance arrangements at 
varying spatial scales for successful local 
development outcomes; d) to examine case 
study examples of local development. 
 

TI332 5 
 
 



Geographical Perspectives on Rural Change  
Historically and contemporarily, rural areas have 
provided most of the world’s food and supplied 
the industrial world with rural sourced minerals, 
whether from fossil fuels or renewable resources. 
Furthermore, the rural has become ‘our 
playground’ – a place to sightsee, exercise or 
embrace the therapeutic value of the landscape. 
As such, rural areas are revered for their beauty 
and their contribution to the sustainability of 
mankind. Nevertheless, the rural can often be 
depicted as remote, excluded and in need of 
modernisation. Such contradictory contestations 
have contributed to the concept of the rural 
becoming complex and ambiguous and often 
lacking in a definitive theoretical framework. One 
of the central themes to emerge from this course 
will be the multifaceted and challenging nature of 
the rural, which has attributed to the richness and 
breath of contemporary research in rural 
geography. 
 

TI369 5 

Introducing Modern and Contemporary Irish 
Writing 
This module will provide an overview of Irish 
writing in Irish (studied in translation) and in 
English from the literary and cultural revivals of 
late nineteenth- century Ireland to the present. It 
will introduce the work of some of the most 
outstanding modern writers in both languages, 
with a particular emphasis on the ways in which 
issues such as gender, nationalism, sexuality, 
politics, religion and social class are represented 
in literature.  
 

ISSK1100 5 

Festival, Ritual and Commemoration  
This module will critically examine festival, ritual 
and commemoration in Ireland, in particular as it 
relates to the traditional arts. It will demonstrate 
links between historical and contemporary 
performance practice by exploration of the 
development of practice through the lens of 
modern day engagement. This will be examined 
by means of both practical and critical literary 
engagement. Arenas of exploration will be at 
local, national and international levels. 
 

IS2102  5 

Topics in Irish Literature Studies: Writing the 
Irish West  
This module will provide an opportunity for critical 
evaluation of significant writers, historical 

IS3102 5 



moments, and recurrent preoccupations in 
modern and contemporary Irish writing. Using 
an interdisciplinary approach, it focuses on the 
literary representation of the west of Ireland as 
an archetypal Gaelic Irish space. Specifically, it 
will explore the ‘creation’ of the idea of the ‘Irish 
West’ from early writings on Ireland up to 
contemporary tourist representations of the west 
of Ireland as exemplified by the Wild Atlantic Way 
campaign.  

Principles of Political Theory 
The first part of the course introduces the most 
keenly debated principles in contemporary 
political theory: utility, liberty, equality, publicity, 
solidarity, and legitimacy. In doing so it both 
discusses the work of the major figures in the 
discipline and also explores how their arguments 
are applied to real world political issues. In the 
second part of the course, many of these 
substantive concerns (in particular liberty, 
equality, solidarity, domination, and pluralism) 
are re-examined through the lens of democratic 
theory. In the lectures we examine two major 
currents in contemporary democratic theory: 
‘deliberative’ democracy and ‘agonistic’ 
democracy.  
 

SP406  5 

Political Sociology  
Political sociology is the study of the relationship 
between society and politics. Traditionally 
political sociologists have focused on such topics 
as the types of socio-political orders, theories of 
the state, or political culture. Recent years have 
seen much attention being devoted to the socio-
historical study of a range of issues relating to 
state power, social stratification, war, violence, 
political legitimacy, authority, ideology, 
citizenship, social movements, nationalism, 
ethnicity and globalisation. This course will 
provide an introduction to both classical and 
contemporary issues in political sociology. It will 
review the leading theoretical and historical 
approaches in the field in a way that illustrates 
theory with concrete empirical work and historical 
case studies. 
 

SP219  5 

Management Accounting II 
This course builds on the foundations of the 
second year introductory module AY207 
Management Accounting I, and is designed to 
extend the student's understanding of the 

AY321 5 



techniques, concepts, and applications of 
management accounting. 

Irish Economic History  
There has never been a better time to study 
economic history. This module introduces you to 
key themes, concepts, and debates in Irish 
economic history, from the 18th century to date. 
The module explores quantitative historical 
economic data for Ireland, relating data to 
economic theory. The module complements 
other intermediate modules in economics, 
drawing upon both microeconomic and 
macroeconomic concepts. Lectures introduce 
you to key concepts, events, and data in Irish 
economic history. Lectures also invite you 
explore the required readings in depth. That in--
depth reading is vital for success in this module.  

EC207 5 

Money and Banking  
This course explores the theoretical and applied 
foundations of money and banking with a focus 
on international issues. The introductory part of 
the course motivates why the study of money 
and banking may be worthwhile, and provides an 
overview of international financial systems. Next, 
details of financial markets are discussed, in 
particular the behavior of interest rates and their 
determinants, as well as the classical theory of 
rational expectations and the efficient markets 
hypothesis as they pertain to stock markets. The 
third section of the course focuses on aspects of 
financial crises, financial institutions, and the 
theory and practice of central banking. The final 
fourth part of the course discusses international 
finance and monetary policy theory including the 
foreign exchange market, aggregate demand and 
supply analysis, the theory of monetary policy, 
and the role of expectations and credibility with 
respect to central banks. 

EC369  5 

Environmental and Natural Resource 
Economics  
This course introduces students to the use of 
economic tools in analysing natural resource 
issues. The course discusses issues surrounding 
environmental sustainability in the context of 
economic growth. The theory of externalities and 
public goods are discussed and this addresses 
environmental external effects with respect to 
depletion and pollution. Causes of environmental 
externalities are also included in the context of 
missing markets and property rights. The 
components of value which, make up total 

EC388  5 



economic value of environmental goods is 
considered. These include direct, indirect, option 
value and existence value. Willingness to pay 
and willingness to accept approaches are 
discussed. Revealed and stated preferences 
valuation techniques are included. Consideration 
is also given to the analysis of environmental 
policy instruments, with an emphasis on pollution 
control. Issues surrounding international 
environmental problems including climate change 
are also discussed. 
 

Ireland, Europe and the Global Economy  
This module is available to final Arts (including 
denominated degrees) students, Higher Diploma 
in Economic Science students, and international 
students. It provides a survey of contemporary 
economic policy issues, mainly macroeconomic 
in nature. Throughout, Ireland’s experience is 
placed in the context of the process of economic 
globalisation. Globalisation in turn is understood 
as an historical process, with many precedents 
for current events. 
 

EC427  5 

Human Resource Management 
Human resource management (HRM) is the 
organisational function concerned with sourcing 
employees, improving their performance and 
recognising their achievements. Strategic HRM 
integrates all people management policies 
aligning them with organisational strategic 
objectives in a manner that is ethically defensible 
and legally appropriate. At the same time, critical 
HRM realises that people do not represent a 
passive commodity to be used, redeployed and 
disposed of at will. Employees react and respond 
to managerial interventions. Careful policy 
design, implementation and monitoring promotes 
employee well being and organisational 
effectiveness. The objectives of this module are 
to:  introduce you to the contemporary business, 
strategic, legal and industrial relations 
environment in which HR professionals practice 
provide a foundation to develop knowledge and 
skills in the HR functional areas of resourcing, 
performance management and reward. 
 

MG328  5 

Management  
The course is designed as an introduction to the 
role of management in organisational structures. 
Locate the history and foundations of 

MG524  5 



management thought in dimensions of modern 
organisations. Explain and discuss the role, 
functions and skills of effective management. 
Derive a view on how management principles are 
applied in a range of organisational settings to 
explain the role of planned change through 
strategy, technology and innovative process. 
Provide exposure to the concepts, theories and 
techniques on which management is based. 
Application of management concepts across a 
wide range of business settings. 
 
 

The Marketing of Services  
This course outlines the unique features of 
services and examines how services marketing 
differs from product marketing. Service encounter 
frameworks are explored, and the elements of 
the marketing mix are examined from a services 
perspective. 
 

MK311  5 

International Protection of Human Rights  
The objective of this course is to provide students 
with an introduction to contemporary international 
human rights law and in particular to: •Provide 
students with an understanding of the basic 
principles of International human rights Law 
•Introduce students to the United Nations system 
of human rights protection •Familiarise students 
with current debates about the strengths and 
weaknesses of human rights discourse •Foster a 
critical appreciation of the link between human 
rights law, power and justice 
 

LW343  5 

 
 
 
College of Arts, Social Sciences and Celtic Studies  
 
Department of Geography 
 
TI3113 Long-Term Environmental Change (Credits: 5) 
Climate change is not a modern phenomenon, as Earth’s systems are dynamic and rarely 
stable over extended periods of time. Climate variability occurs across multiple spatial and 
temporal scales, but we generally lack long enough scientific or historical records to directly 
measure most long-term patterns of climate change. Palaeoenvironmental Studies fills this 
void by offering evidence of environmental conditions across timescales, providing a broader 
context for studying modern environmental phenomena. 
 
Learning Outcomes 

1. Demonstrate an understanding of long-term environmental change as it relates to 
modern environmental systems 



2. Critique the array of methodologies which are used in reconstructing past 
environments 

3. Assess long-term human-environment interactions through time 
4. Apply theoretical concepts in a real-world context through hands-on field-based 

instruction 
 

Assessments 
● Written Assessment (60%) 
● Continuous Assessment (40%) 

 
 
TI332 Local Development Theory and Practice (Credits: 5) 
Local development is understood as a territorial-based approach to meeting development 
challenges. Contemporary challenges for local development include the globalized and 
competitive nature of economies, climate change, food and energy shortages, an ageing 
population and heightened forms of social and spatial inequality. Attention is increasingly 
focused on the inclusivity and sustainability of local development, and in accounting 
qualitatively for its ‘added value’ in diverse spatial and socio-economic contexts; however, its 
success is also strongly dependent on supportive and enabling governance frameworks and 
partnership arrangements. Local, regional and national governments, as well as key 
development institutions such as the EU and OECD are increasingly preoccupied with the 
challenges of national and international economic growth trajectories, and see local 
development as an essential component of wider territorial development and convergence 
strategies. The aims of this module are to: a) provide knowledge and develop understanding 
of policies and models of local development; b) develop critical understanding of theoretical 
perspectives on local development; c) illustrate the strategic importance of governance 
arrangements at varying spatial scales for successful local development outcomes; d) to 
examine case study examples of local development. 
Learning Outcomes 

1. Critique and apply key theoretical constructs informing local development; 
2. Competently engage with the complexity of contemporary approaches to local 

development policy and practice via case study examples; 
3. Recognize and differentiate between the range of governance arrangements that 

underpin local development and their implications for the development process and 
its outcomes; 

4. Assess the importance of the specific place-based local contexts for determining 
appropriate and sustainable local development strategies. 
 

Assessments 
● Written Assessment (60%) 
● Department-based Assessment (40%) 

 
  
TI369 Geographical Perspectives on Rural Change (Credits: 5) 
This course evolves from the appreciation that Rural Geography has emerged in recent 
years as a significant element of the geographical discipline and has been the subject of 
many textbooks and journal articles. These mirror the changing nature of rurality and rural 
space, and highlight attempts to bring a broader theoretical framework and insight into the 
rural domain. Such endeavors have also facilitated an appreciation of the functionality of the 
countryside. Historically and contemporarily, rural areas have provided most of the world’s 
food and supplied the industrial world with rural sourced minerals, whether from fossil fuels 
or renewable resources. Furthermore, the rural has become ‘our playground’ – a place to 
sightsee, exercise or embrace the therapeutic value of the landscape. As such, rural areas 
are revered for their beauty and their contribution to the sustainability of mankind. 
Nevertheless, the rural can often be depicted as remote, excluded and in need of 



modernisation. Such contradictory contestations have contributed to the concept of the rural 
becoming complex and ambiguous and often lacking in a definitive theoretical framework. 
One of the central themes to emerge from this course will be the multifaceted and 
challenging nature of the rural, which has attributed to the richness and breath of 
contemporary research in rural geography. 
 
Learning Outcomes 

1. Identify and discuss the main concepts applied in defining the rural. 
2. Discuss the processes of rural restructuring, paying particular attention to changes 

within agriculture and the rural economy. 
3. Evaluate the principal responses to rural restructuring, namely rural policy and rural 

development and regeneration. 
4. Outline the concept of the lived experience of rural space, including how 

contemporary rural change has been experienced by people living and working in 
rural areas. 
 

Assessments 
● Written Assessment (60%) 
● Continuous Assessment (40%) 

 
Department of Irish Studies 
 
ISSK1100 Introducing Modern and Contemporary Irish Writing (Credits: 5) 
This module will provide an overview of Irish writing in Irish (studied in translation) and in 
English from the literary and cultural revivals of late nineteenth- century Ireland to the 
present. It will introduce the work of some of the most outstanding modern writers in both 
languages, with a particular emphasis on the ways in which issues such as gender, 
nationalism, sexuality, politics, religion and social class are represented in literature.  
TEXT: Readings available on Blackboard. Texts tbc.                
ASSESSMENT: Continuous assessment and final essay 
  
IS2102 Festival, Ritual and Commemoration (Credits: 5) 
This module will critically examine festival, ritual and commemoration in Ireland, in particular 
as it relates to the traditional arts. It will demonstrate links between historical and 
contemporary performance practice by exploration of the development of practice through 
the lens of modern day engagement. This will be examined by means of both practical and 
critical literary engagement. Arenas of exploration will be at local, national and international 
levels. 
TEXT: Readings available on Blackboard. Texts tbc.                
ASSESSMENT: Continuous assessment and final essay 
  
IS3102 Topics in Irish Literature Studies: Writing the Irish West (Credits: 5)  
This module will provide an opportunity for critical evaluation of significant writers, historical 
moments, and recurrent preoccupations in modern and contemporary Irish writing. Using 
an interdisciplinary approach, it focuses on the literary representation of the west of Ireland 
as an archetypal Gaelic Irish space. Specifically, it will explore the ‘creation’ of the idea of 
the ‘Irish West’ from early writings on Ireland up to contemporary tourist representations of 
the west of Ireland as exemplified by the Wild Atlantic Way campaign. TEXT: Readings 
available on Blackboard. Texts tbc.                 
ASSESSMENT: Continuous assessment and final essay. 
  
 

 
 



 
 
 
Department of Sociology & Political Science 
 
 
SP406 Principles of Political Theory (Credits: 5) 
The first part of the course introduces the most keenly debated principles in contemporary 
political theory: utility, liberty, equality, publicity, solidarity, and legitimacy. In doing so it both 
discusses the work of the major figures in the discipline and also explores how their 
arguments are applied to real world political issues. Contemporary theorists draw on a range 
of philosophical traditions from the 20th century and earlier (including utilitarianism, 
liberalism, Marxism, republicanism, feminism, and Aristotelianism) and their work is highly 
relevant to attempts to deal with issues such as how to reduce domination and deprivation, 
how to deal with moral pluralism, what responsibilities we have for non-citizens, and how to 
justify public policy priorities. In the second part of the course, many of these substantive 
concerns (in particular liberty, equality, solidarity, domination, and pluralism) are re-
examined through the lens of democratic theory. In the lectures we examine two major 
currents in contemporary democratic theory: ‘deliberative’ democracy and ‘agonistic’ 
democracy. As a way of thinking about politics and ‘the political’, the concept of agonism 
emphasises struggle, contest and plurality. Originating in the athletic and oratorical contests 
of ancient Greece, this has recently come to characterise a distinct branch of democratic 
theory. Contemporary agonists have staged a critical debate with normative theories that 
prioritise rational deliberation and consensus as the means and ends of democratic politics. 
Although there are important differences in the respective approaches of deliberative and 
agonistic democrats, they also have certain things in common: the idea that democracy as it 
currently exists is constrained, even flawed, and the argument that the promise of 
democracy can only be fulfilled if people are both willing and able to play a more active and 
direct role in political life. 
 
 
 
Learning Outcomes 

1. Demonstrate critical thinking, including the ability to formulate an argument. 
2. Analyse contemporary problems in light of the concepts and theories presented in 

class. 
3. Identify concepts and questions that are central to Western political thought. 
4.  

Assessments 
● Written Assessment (100%) 

 
SP219 Political Sociology (Credits: 5) 
Political sociology is the study of the relationship between society and politics. Traditionally 
political sociologists have focused on such topics as the types of socio-political orders, 
theories of the state, or political culture. Recent years have seen much attention being 
devoted to the socio-historical study of a range of issues relating to state power, social 
stratification, war, violence, political legitimacy, authority, ideology, citizenship, social 
movements, nationalism, ethnicity and globalisation. This course will provide an introduction 
to both classical and contemporary issues in political sociology. It will review the leading 
theoretical and historical approaches in the field in a way that illustrates theory with concrete 
empirical work and historical case studies. 
 
Learning Outcomes 

1. Knowledge of the main approaches and central debates in political sociology 



2. Familiarity with key sociological concepts such as the state, citizenship, ideology and 
nationalism 

3. Demonstrate knowledge of specialised themes including war and organised violence, 
social movements, political violence, and globalisation 

 
Assessments 

● Written Assessment (100%) 
 
SP3145 Advocacy, Diversity & Human Rights 
Course description to follow. 
 
Seminars (Credits: 5) 
1. SPL315.i Smart & Liveable Cities & Suburbs 
2. SP649 Power 
3. SP498 Sociology of Religion 
4. SP3103 European Union: Polity, Political Economy, & Political Rule 
5. SPL3134 Theories of Nationalism 
6. SP3101 ‘Community’: Significance & Change 
7. SP493 Environmentalism 
8. SP3113 Early Years Education & Care 
 
For course descriptions please see the following link Visiting Student Booklet Sem 1 2019-
20 
 
 
 
 
 
College of Business, Public Policy and Law 
 
 
AY321 Management Accounting II (Credits: 5) 
This course builds on the foundations of the second year introductory module AY207 
Management Accounting I, and is designed to extend the student's understanding of the 
techniques, concepts, and applications of management accounting. 
(Language of instruction: English) 
 
Learning Outcomes 

1. Describe and explain the production environments in which process costing systems 
are appropriate; Explain the accounting treatment of normal and abnormal losses;  
Explain and calculate ‘equivalent units’ in the operation of process costing systems; 
Prepare detailed process cost calculations and accounts involving normal and 
abnormal losses (including losses occurring midway through processes), and 
opening and closing work in process, using the Weighted Average Cost (WAVCO) 
stock flow assumption; Appreciate the distinction between process costing systems 
based on WAVCO and those incorporating a First-in-First-out (FIFO) assumption; 
Describe and explain the sequence of cost allocations involved in dealing with 
manufacturing overhead in costing systems; Explain and implement the various 
methods available for the allocation of service department costs to production 
departments, including reciprocal services and self service methods; Explain the 
tangible benefits of using reciprocal services methods of service cost allocations. 
Explain the circumstances in which budget (rather than actual) data is appropriate as 
the basis for service department cost allocation;  

2. Describe and implement the various methods for estimating costs; Identify and 
explain the steps involved in estimating cost functions based on past data 



observations; Apply simple and multiple linear regression approaches in estimating 
overhead cost functions; Interpret the regression output from computer software and 
evaluate the goodness of fit and the statistical significance of the cost model as a 
whole and of individual parameter estimates using R-squared, and the F-tests and t-
tests of statistical significance. Explain and evaluate the circumstances in which 
target costing is appropriate;  Illustrate the organisational processes and the 
sequence of calculations involved in target costing; Describe and explain what is 
meant by lifecycle costing; Demonstrate how a whole-lifecycle approach to cost 
management can be implemented over an entire product lifecycle; Understand what 
is meant by environmental management accounting, and explain how and why firms 
implement environmental management accounting. 

3. Distinguish between functional and divisional organisational structures, and explain 
the strengths and weaknesses of each in various circumstances; Discuss the factors 
to be considered in determining the appropriate financial performance measures for 
decentralised business units; Explain why it is important to distinguish between 
managerial performance and business unit performance; Explain and calculate 
measures of financial performance, including profit performance, return on 
investment (ROI), residual income (RI), and economic value added (EVATM); 
Evaluate the strengths and weaknesses of the various measures of financial 
performance. Describe and explain the concept of management control; Explain the 
concept of ‘goal congruence’ and its importance as a feature of control systems; 
Describe and explain the various types of controls which may operate in 
organisations;  Explain the potential dysfunctional effects of controls;  Describe the 
structure of responsibility accounting systems and the alternative specifications of 
financial responsibility within the planning and control system; Explain the 
controllability principle and how it may be implemented in the planning and control 
system;  Explain and discuss the behavioural effects of various features of the 
budget setting and performance evaluation process. 

 
Assessments 

● Written Assessment (100%) 
 
 
EC207 Irish Economic History (Credits: 5) 
Economic history has experienced a revival of interest in recent times, as the global 
crisis/recession has prompted policy--makers, academics, and citizens, to seek lessons from 
the past, and to attribute some of the origins of the crisis itself to the ‘forgetting’ of economic 
history. Ireland’s current economic problems have also prompted reflections on the need to 
understand our historical experiences. Economic history—and Ireland’s especially—
irrespective of its contemporary relevance, can fascinate in its own terms. The study of 
economic history can ‘round out’ a standard economics education with context, an 
awareness of the fragility of evidence, and a sense of perspective. There has never been a 
better time to study economic history. This module introduces you to key themes, concepts, 
and debates in Irish economic history, from the 18th century to date. The module explores 
quantitative historical economic data for Ireland, relating data to economic theory. So while 
the module is not technical, neither is it purely descriptive/narrative. The module 
complements other intermediate modules in economics, drawing upon both microeconomic 
and macroeconomic concepts. Lectures introduce you to key concepts, events, and data in 
Irish economic history. Lectures also invite you explore the required readings in depth. That 
in--depth reading is vital for success in this module. While I will sketch some of broad outline 
of Irish political history in earlier topics, if this is new to you, you will need to read general 
short histories of Ireland, and I can provide some guidance on this in class. 
 
Learning Outcomes 



1. understand key themes, concepts and debates in Irish economic history from the 
18th century to-date 

2. explore quantitative historical economic data for Ireland, relating data to economic 
theory 
 

Assessments 
● Written Assessment (70%) 
● Continuous Assessment (30%) 

 
 
EC369 Money and Banking (Credits: 5) 
This course explores the theoretical and applied foundations of money and banking with a 
focus on international issues. The introductory part of the course motivates why the study of 
money and banking may be worthwhile, and provides an overview of international financial 
systems. Next, details of financial markets are discussed, in particular the behavior of 
interest rates and their determinants, as well as the classical theory of rational expectations 
and the efficient markets hypothesis as they pertain to stock markets. The third section of 
the course focuses on aspects of financial crises, financial institutions, and the theory and 
practice of central banking. This includes the study of the stages of financial crises, 
alternative international central banking systems, as well as the strategy and conduct of 
central bank intervention. The final fourth part of the course discusses international finance 
and monetary policy theory including the foreign exchange market, aggregate demand and 
supply analysis, the theory of monetary policy, and the role of expectations and credibility 
with respect to central banks. 
 
Learning Outcomes 

1. Understand the theoretical and applied foundations of money and banking with a 
focus on international issues. 

2. Discuss issues in relation to financial markets, behaviour of interest rates and their 
determinants, the classical theory of rational expectations and the efficient markets 
hypothesis as they pertain to stock markets 

3. Understand and discuss aspects of financial crises, final institutions, the theory and 
practice of central banking. 

4. Understand the stages of financial crises, alternative international central banking 
systems, strategy and conduct of central bank intervention. 

5. Discuss international finance and monetary policy, foreign exchange market, 
aggregate demand and supply analysis, monetary policy, expectations and credibility 
with respect to central banks. 
 

Assessments 
● Written Assessment (70%) 
● Continuous Assessment (30%) 

 
EC388 Environmental and Natural Resource Economics (Credits: 5) 
This course introduces students to the use of economic tools in analysing natural resource 
issues. The course discusses issues surrounding environmental sustainability in the context 
of economic growth. The theory of externalities and public goods are discussed and this 
addresses environmental external effects with respect to depletion and pollution. Causes of 
environmental externalities are also included in the context of missing markets and property 
rights. The components of value which, make up total economic value of environmental 
goods is considered. These include direct, indirect, option value and existence value. 
Willingness to pay and willingness to accept approaches are discussed. Revealed and 
stated preferences valuation techniques are included. Consideration is also given to the 
analysis of environmental policy instruments, with an emphasis on pollution control. Issues 
surrounding international environmental problems including climate change are also 



discussed. 
 
Learning Outcomes 

1. Demonstrate an understanding of weak and strong sustainability conditions 
2. Explain the relevance of the first and second law of thermodynamics for economic 

sustainability; 
3. Explain the theory of externalities, Coase Theorem, missing markets, public goods 

and Nash-Cournot equilibria 
4. Critically evaluate the optimal extraction of renewable and non-renewable resources 
5. Critically evaluate revealed preference and stated preference valuation methods 
6. Critically assess pollution control instruments including standards, emission permits 

and Pigouvian taxes and evaluate how these instruments work in practice 
7. Convey an understanding of key international environmental problems including 

climate change, biodiversity loss, trade in wildlife products and acid rain 
 

Assessments 
● Written Assessment (70%) 
● Continuous Assessment (30%) 

 
 
EC427 Ireland, Europe and the Global Economy (Credits: 5) 
This module is available to final Arts (including denominated degrees) students, Higher 
Diploma in Economic Science students, and international students. It provides a survey of 
contemporary economic policy issues, mainly macroeconomic in nature. Throughout, 
Ireland’s experience is placed in the context of the process of economic globalisation. 
Globalisation in turn is understood as an historical process, with many precedents for current 
events. 
 
Learning Outcomes 

1. Contextualise Ireland’s economic experience within the framework of globalisation 
2. Integrate theoretical concepts in economic policy with their empirical counterparts 
3. Identify key policy challenges and constraints which arise from European economic 

integration 
4. Explore alternative policy prescriptions for contemporary macroeconomic problems in 

Ireland 
5. Relate policy alternatives to political economy concerns 

 
Assessments 

● Written Assessment (70%) 
● Continuous Assessment (30%) 

 
 
 
MG328 Human Resource Management (Credits: 5) 
Human resource management (HRM) is the organisational function concerned with sourcing 
employees, improving their performance and recognising their achievements. Strategic HRM 
integrates all people management policies aligning them with organisational strategic 
objectives in a manner that is ethically defensible and legally appropriate. At the same time, 
critical HRM realises that people do not represent a passive commodity to be used, 
redeployed and disposed of at will. Employees react and respond to managerial 
interventions. Careful policy design, implementation and monitoring promotes employee well 
being and organisational effectiveness. The objectives of this module are to:  introduce you 
to the contemporary business, strategic, legal and industrial relations environment in which 
HR professionals practice provide a foundation to develop knowledge and skills in the HR 



functional areas of resourcing, performance management and reward. 
 
Learning Outcomes 

1. Critically analyse the historical content of personnel management and industrial 
relations, and the differences and similarities with contemporary HRM 

2. Critically evaluate the different approaches to strategic HRM 
3. Demonstrate the competence to retrieve, from a range of sources, and analyse 

information of human resource issues of relevance to managers 
4. Demonstrate basic competence in the core functional areas of HRM 
5. Demonstrate the skills of collecting, analysing and presenting information in writing. 
6.  

Assessments 
● Written Assessment (100%) 

 
 
MG524 Management (Credits: 5) 
The course is designed as an introduction to the role of management in organisational 
structures. Locate the history and foundations of management thought in dimensions of 
modern organisations. Explain and discuss the role, functions and skills of effective 
management. Derive a view on how management principles are applied in a range of 
organisational settings to explain the role of planned change through strategy, technology 
and innovative process. Provide exposure to the concepts, theories and techniques on which 
management is based. Application of management concepts across a wide range of 
business settings. 
 
Learning Outcomes 

1. Demonstrate an understanding of the concepts, techniques and theories of modern 
management. 

2. Apply an understanding of the complexities of management issues in a real world 
context. 

3. Understand and evaluative critical thinking by assessing differing management 
approaches in various business organisational environments. 

4. Relate management principles, concepts, theories and frameworks to a wide range 
of businesses and industry settings. 
 

Assessments 
● Written Assessment (100%) 

 
 
 
MK204 Marketing Principles (Credits: 5) 
The object of this course is to introduce students to the key marketing concepts and their 
application in both an Irish and international context. 
 
Learning Outcomes 

1. Understand the fundamentals of marketing theory and how they are practiced and 
applied by market leaders globally. 

2. Acknowledge the role marketing plays in the success of businesses in Ireland and 
internationally. 

3. Understand the relevance of the elements of the marketing mix. 
4. Recognise the importance of effective market research. 
5. Critique the impact of external influences on the marketplace. 
6. Demonstrate an insight into Consumer Buyer Behaviour. 
7. Identify ways in which markets can be segmented. 
8. Evaluate the effectiveness of marketing communication channels and tools. 



 
Assessments 

● Written Assessment (70%) 
● Continuous Assessment (30%) 

 
 
 
MK311 The Marketing of Services (Credits: 5) 
This course outlines the unique features of services and examines how services marketing 
differs from product marketing. Service encounter frameworks are explored, and the 
elements of the marketing mix are examined from a services perspective. 
 
Learning Outcomes 

1. Apply the nature of services and their distinguishing characteristics. 
2. Understand the criticality of the service encounter and service failure. 
3. Recognise the traditional and contemporary options for service delivery. 
4. Understand the behaviour of service consumers and customer relationships. 
5. Understand the role of the service employee in service delivery. 
6. Be aware of the importance of service quality, and methods used to measure quality. 
7. Ability to understand the role of pricing, planning and communications in service 

marketing strategy. 
 

Assessments 
● Written Assessment (70%) 
● Continuous Assessment (30%) 

 
 
LW343 International Protection of Human Rights (Credits: 5) 
The objective of this course is to provide students with an introduction to contemporary 
international human rights law and in particular to: •Provide students with an understanding 
of the basic principles of International human rights Law •Introduce students to the United 
Nations system of human rights protection •Familiarise students with current debates about 
the strengths and weaknesses of human rights discourse •Foster a critical appreciation of 
the link between human rights law, power and justice 
 
Learning Outcomes 

1. Discuss the basic concepts of international human rights law 
2. Explain how the United Nations system of human rights protection works 
3. Analyse the differences and similarities between civil political rights and economic, 

social and cultural rights 
4. Assess contemporary human rights problem situations and identify the applicable 

legal rules 
5. Express a considered view on how the human rights agenda should develop in the 

future 
 

Assessments 
● Written Assessment (100%) 

 
 
 
 
 
 
 
 



 
 
 
 
 
 
  
  
  
 


